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piece	 of	 engaging	 in	 CBR	 is	 challenging	 assumptions	 by	 asking:	Who	 are	 the	 learners?	
The	teachers?	Who	decides	what	“knowledge”?	Why	 is	some	people’s	knowledge	valued	
more	 highly	 than	 others?	 As	 Dr.	 Dawson	 pointed	 out	 as	 she	 reflected	 on	 her	 discipline,	
geography	has	a	great	deal	of	work	to	do	to	decolonize	 its	practices	as	 it	has	historically	
been	used	a	tool	for	colonization	(i.e.,	the	mapping	of	resources	for	exploitation	purposes).	
However, especially with undergraduate students, there is rich potential to turn geography 
into	a	decolonizing	practice	 through	 teaching.	Highlighting	 the	 importance	of	high	quality	
training in CBR, they observed that concern exists around the possible of increased damage 
or impact on communities with the growth of CBR and the mainstreaming of CBR work (of 
particular	concern	for	Indigenous	communities).	The	potential	for	in-community	damage	is	
increased	when	researchers	are	inadequately	trained.	Another	concern	is	what	is	available	or	
appropriate knowledge for researchers to access or use; as they state, there are some things 
that we should not be doing or teaching, as certain knowledge is not ours to teach or share. 
Discussing productive challenges, they note that academia does not validate the knowledge 
or accept the credentials of many of those who would be the best CBR educators. Other 
challenges include: trying to fit CBR within the ‘box’ for funding or course structures; and 
being mindful and intentional in what values we want to carry forward about CBR (power 
relationships,	what	constitutes	knowledge).	Key	questions	include:	What	do	we	‘lose’	with	
CBR becoming more integrated and accepted? Can we still retain a critical edge and the 
values we want to communicate? 

Following	this,	Dr. Catherine McGregor	discussed	interdisciplinarity	at	UVic	as	an	academic	
option	and	a	potential	vehicle	for	engagement	in	CBR.	The	Office	of	Interdisciplinary	Academic	

Dr Catherine Etmanski, deliberating on the role of CBR in academia
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Programs	is	new,	with	5	faculties	as	co-sponsors.	The	Office	coordinates	current	programs,	
engages students in interdisciplinary education, and supports faculty to develop programs. 
Examples of interdisciplinarity programs include: Human Dimensions of Climate Change, 
Health	and	Society,	 Indigenous	Studies,	Social	 Justice,	and	Social	Dimensions	of	Health.	
Students have the opportunity for a CBR research project at the end of these programs. 
Key	challenges	for	fostering	interdisciplinarity	at	UVic	include:	university	structures,	polices	
and culture which do not value the blending of disciplinary boundaries; confusion around 
what is meant by ‘interdisciplinary’; budget and governance; cross faculty planning and 
coordinating; and under-valuing of interdisciplinarity. One opportunity is an increased focus 
on undergraduate research.

Dr. Lenora Marcellus	then	outlined	the	mandate	of	ISICUE	(Institute	for	Studies	and	Innovation	
in	Community	University	Engagement)	at	UVic.	Dr.	Marcellus	described	this	mandate	broadly	
as bringing the university and community together for the well-being of communities, nations, 
and	 the	world.	 ISICUE	 is	 co-sponsored	with	 two	 faculties	 on	 campus,	 and	 co-governed	
with	 two	 community	 organizations.	 The	 strategic	 priorities	 of	 ISICUE	 are	 the	 following:	
Research	and	Insight;	Capacity	Building;	Collaborative	Initiatives;	Network	Development;	and	
Sustainable	Operations	and	Communications.	Dr.	Marcellus	identified	funding	uncertainties	
as	one	of	the	challenges	faced	by	ISICUE,	as	well	as	the	struggle	to	stay	‘on	the	edge’	in	
terms of innovation and at the same time integrate further into university processes. 

Next, Karima Ramji	presented	from	the	UVic	Co-Operative	Education	Program	and	Career	
Services.	one	in	three	eligible	UVic	students	participate	in	the	co-op	program,	which	entails	
alternating	 academic	 terms	 and	work	 terms.	Most	 students	 graduate	with	 approximately	
16	 months	 of	 work	 experience.	 UVic	 also	 offers	 a	 Service-Learning	 program,	 with	 100	
community	 organizations	 involved.	 Karima	 explained	 that	 on	 average,	 supervisors	 tend	
to	assess	students	more	highly	 than	students	assess	 themselves.	As	challenges	 to	 these	
programs, Karima identified lack of preparation of students to do CBR, and the need for more 
funding opportunities so that these programs are viable options for students. 

Thoughts and discussion following this panel included:

•	 The	observation	that	everyone	talks	about	the	value	of	learning	“in	the	field”	but	many	
who work in the field do not have their knowledge validated and they do not receive 
credentials

•	 Question:	is	there	a	gender	imbalance	in	terms	of	who	in	universities	is	interested	in	
CBR? 

•	 CBR,	has	for	a	long	time,	been	grounded	in	feminist	methods	and	practices;	often	
this is not acknowledged

•	 Often,	when	it	is	difficult	to	have	students	go	out	‘in	the	field’,	the	problem	is	not	
students or community but faculty inflexibility

•	 Extension	Model	as	a	practice	possibility.	Based	out	of	agricultural	schools	
(University	of	Wisconsin	Madison).	Provides	a	different	way	of	assessing	professors	
and tenureship (80% Extension, 20% Classroom)

•	 Cape	Town	municipality	gives	city	employees	6	week	sabbaticals	to	work	with	
universities – this is a successful example of an initiative to build university-public 
relationships
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Group work and participation

After	the	UVic	panel,	the	Symposium	participants	were	divided	into	four	groups	to	discuss	
strategies and opportunities for addressing the practical and theoretical challenges of training 
in	CBR	within	HEIs	and	CSOs.	

Thoughts and discussion following this group work included:

•	 Co-creation	of	common	curricula	for	training	CBR	(not	necessarily	university-driven)
•	 Capitalize	on	momentum	for	change	in	HEIs	policies	(e.g.,	tenure	and	promotion)
•	 How	to	give	recognition	to	community	members	without	formal	education
•	 Finding	ways	to	be	more	responsive	to	community	needs
•	 Alternatives	to	showcase	the	success	of	community	organizations	to	interested	

students
•	 Principles	of	engagement	with	community	organizations
•	 Role	of	networks	in	sharing	global	and	local	experiences
•	 Opportunities	to	shift	how	we	create	innovation	within	and	outside	HEIs

Conclusions

Jane	Covey,	a	civil	society	 leader,	presented	some	concluding	comments.	Jane	observed	
that in her experience, institutions may present the biggest challenges to training/teaching 
CBR	as	a	result	of	inflexibility	and	institutional	close-mindedness.	Jane	expressed	that	the	
most important overarching value of CBR is thinking and being in the world in a humble, 

Jane Covey, sharing her thoughts with the participants
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principled, and value-driven way. Countering statements made earlier in the Symposium, 
Jane	explained	 that	we	as	 researchers	shouldn’t	completely	discount	 the	 idea	of	service-
learning or service projects, which can be very beneficial for communities (using her own 
community	as	an	example	of	a	positive	engagement	with	a	service	 learning	project).	Jane	
reminded the Symposium that universities have a comparative advantage for knowledge 
generation, which can and should be used to benefit communities. Universities and academics 
have a responsibility to disseminate knowledge democratically, and translate it so that it is 
accessible.	Finally,	Jane	asked	us	to	ask	ourselves:	what	are	we	doing	for	society	as	members	
of academia?

Dr. Budd Hall, UNESCO Co-Chair in Community-based Research and Social Responsibility in 
Higher Education, closed the day by reading a poem about the importance of, and challenges 
to, conducting CBR. 

Dr Budd Hall interacting with the audience
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Appendix 1 - Agenda

8.30 - 8.45 Coffee	&	Tea

8.45 - 9.00 Opening:

 Dr.	David	Castle,	Vice-President	Research,	University	of	Victoria	
(UVic)

9.00 - 9.30 Welcome	and	Overview	of	the	Next	Gen	project:

 Dr.	Rajesh	Tandon,	President	of	PRIA	and	UNESCO	Chair	in	
Community-based Research and Social Responsibility in Higher 
Education (CBR-SR)

 Walter	Lepore,	Project	Coordinator,	UNESCO	Chair	in	CBR-SR

9.30 - 11.00 Thematic	Panel:

 Chair:	Dr.	Jutta	Gutberlet,	Department	of	Geography,	UVic
 Dr.	Leslie	Brown	&	Dr.	Robina	Thomas,	UVic	[Indigenous	Research	

Methodologies]
 Dr.	Leila	Harris	&	Dr.	Crystal	Tremblay,	UBC	[Water	governance]
 Dr.	Alison	Mathie,	Coady	Institute	[Asset-based	Community	

Development]
 Dr.	Rajesh	Tandon,	PRIA	[Citizenship	and	governance]

11.00-11.15 Break

11.15-12.30 International	Panel:

 Chair:	Dr.	Lorna	Williams,	Professor	Emerita,	UVic
 Dr. George Openjuru, Gulu University (Uganda)
 Prof.	Nadhir	Salahuddin,	Sunan	Ampel	State	Islamic	University	

(Indonesia)
 Dr.	Andre	Spitz,	COEP	(Brazil)

12.30-13.30 Lunch

13.30-15.30 UVic	Panel:

 Chair:	Ron	Rice,	BC	Association	of	Aboriginal	Friendship	Centres	&	
the	BC	Aboriginal	Foundation

 Dr. Catherine Etmanski, Royal Roads University, and Dr. Teresa 
Dawson,	UVic

 Dr.	Catherine	McGregor,	Educational	Psychology		and	Leadership	
Studies;	and	Dr.	Lenora	Marcellus,	Institute	for	Studies	&	Innovation	
in	Community-University	Engagement	(ISICUE),	UVic

 Karima	Ramji,	International	Programs	at	UVic	Co-operative	
Education	Program	and	Career	Services

15.30-16.00 Moving	forward:	Group	work	&	participation

16.00-16.30 Conclusions:

 Jane	Covey,	civil	society	leader
 Dr.	Budd	Hall,	University	of	Victoria	and	UNESCO	Chair	in	CBR-SR	




